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	JOB TITLE
	Regional Connectivity Field Representative 
(Job classification “Conservation Practitioner IV”)
	

	JOB FAMILY
	Conservation
	

	JOB NUMBER
	450004
	

	SALARY GRADE
	5
	

	STATUS
	Salaried
	

	DATE
	November 22, 2016
	

	

	SUMMARY
	The Regional Connectivity Field Representative will make a meaningful difference on the health of migratory fish populations in Lake Michigan by working with partners to restore fish passage in priority places. The Field Representative will take a list of modeled priority fish barriers and conduct field surveys of the streams and road crossings in Wisconsin and Michigan to ground-truth and refine priorities. The goal is to create an actionable tributary connectivity plan for Lake Michigan, starting with rivers and streams in Wisconsin. The Regional Connectivity Field Representative will also work with local government and communities to remediate several high priority barriers.  This is a two-year limited term, full-time position tasked with developing, managing and advancing fish passage projects and priorities in the Lake Michigan basin. Suggested office location in Port Washington (Ozaukee County) but location is flexible depending on chosen candidate. The Field Representative will be expected to travel throughout the Lake Michigan basin.


	

	ESSENTIAL
FUNCTIONS
	The Regional Connectivity Field Representative provides technical leadership and support to Wisconsin’s business unit and develops and directs the tributary connectivity plan for Lake Michigan.  She/he performs field surveys at varied locations, addresses critical fish passage barriers, fosters cross-boundary information sharing, and works directly with diverse partners to implement aquatic connectivity projects.  The Regional Connectivity Field Representative coordinates multiple projects, sets deadlines, communicates well with partners, and manages project completion. S/he utilizes existing funding sources and helps others secure public and private support for connectivity priorities. 

	

	RESPONSIBILITIES & SCOPE
	· Performs tasks with minimal supervision and makes independent decisions based on analysis, experience and judgment.
· Ensures program compliance with internal policies and external requirements.
· May work in variable weather conditions, at remote locations, on difficult and hazardous terrain and under physically demanding circumstances.
· Expected to travel to survey locations and project sites throughout Wisconsin’s Lake Michigan basin.

	

	MINIMUM QUALIFICATIONS
	· Bachelor’s degree and 3 years’ experience in natural resource management or equivalent combination of education and experience.
· Experience managing projects or staff.  
· Experience using common software applications such as Word, Excel, web browsers, etc.
· Experience doing field work, inventory work, or surveys.
· Must have valid driver's license.  

	

	PREFERRED KNOWLEDGE, SKILLS & EXPERIENCE 
	· 3-5 years’ experience in natural resource management or equivalent combination of education and experience.  
· Ability and willingness to apply science to decision-making and guide activities.
· Relationship building skills to work closely with a variety of partners, i.e., local units of government, landowners, road owners. 
· Knowledge of streams, stream hydrology and/or impediments.
· Willingness to travel in Wisconsin and Michigan.
· Some experience with GIS (Geographic Information System).
· Ability to manage multiple projects at once, including deliverables, budgets, etc.
· Completing tasks independently with respect to timeline(s).
· Excellent communication skills via written, spoken and graphical means.

	

	ORGANIZATIONAL COMPETENCIES
	Communications
	Effectively expresses messages verbally and in writing.  Actively listens to others.  Fosters open exchange of issues.  Is timely with information.

	
	Flexibility & Innovation
	Flexible to changing circumstances. Takes innovative approaches towards work.  Takes calculated risks and makes dependable decisions in the fact of uncertainty.

	
	Interpersonal Savvy
	Maintains positive working relationships.  Contributes to productive partnerships inside and outside the organization.  Understands team member roles and values the contributions of others.  Effectively deals with conflict.

	
	Open to Learning
	Versatile learner and committed to self-improvement.  Employs strengths effectively.  Willingly shares knowledge with others.  Seeks coaching on areas needing improvement.  Adjusts behavior/performance as needed.  Views mistakes as learning opportunities.

	
	Organizational Awareness
	Understands the basics of our business.  Knows how local job relates to the big picture & contributes to the overall strategy.  Knows how/why things work inside TNC.  Easily moves through internal networks and channels for success.

	
	Flexibility & Innovation
	Takes Initiative.  Focuses on priorities.  Strives for excellence.  Is dependable and accountable for results.  Persistent in the face of obstacles and meets deadlines.

	
	Influences for Results
	Achieves results by persuading, convincing, or influencing others. Adapts approach to the individual or group and knows how and when to use complex influence strategies. Uses success stories and passion for the mission to generate enthusiasm and support.

	
	Open to Learning
	Versatile learner and committed to self-improvement.  Employs strengths effectively.  Willingly shares knowledge with others.  Seeks coaching on areas needing improvement.  Adjusts behavior/performance as needed.  Views mistakes as learning opportunities.

	
	Organizational Awareness
	Understands the basics of our business.  Knows how local job relates to the big picture & contributes to the overall strategy.  Knows how/why things work inside TNC.  Easily moves through internal networks and channels for success.

	
	
	
	

	This description is not designed to be a complete list of all duties and responsibilities required for this job.



The Nature Conservancy is an Equal Opportunity Employer. Our commitment to diversity includes the recognition that our conservation mission is best advanced by the leadership and contributions of men and women of diverse backgrounds, beliefs and cultures. Recruiting and mentoring staff to create an inclusive organization that reflects our global character is a priority and we encourage applicants from all cultures, races, colors, religions, sexes, national or regional origins, ages, disability status, sexual orientations, gender identities, military or veteran status or other status protected by law.
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Protecting nature. Preserving life.





